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1) The Patient Protection and Affordable Care Act, One Hundred Eleventh Congress of the United States of
America, http://www.gpo.gov/fdsys/pkg/BILLS-111hr3590enr/pdf/BILLS-111hr3590enr.pdf

2) Vicini, James; Stempel, Jonathan (June 28, 2012). "US top court upholds healthcare law in Obama triumph”.
Reuters.
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3) Kaiser Family Foundation, http://kff.org/interactive/implementation—timeline/



4 | o3 enoEe 53

i A0S R QA A

a
1Y

2013 O|= HAQZIHS F2 A}

AIRAI]

T

20134 14

Flexible spending
account #¢l FE&
Ag

20139 5H Al = Flexible spending accounts A4 A
A Ao BJART TS 2500 SHE A (vid AN
Ao w2t S7h

20134 14

A Ae 4

A &5 $200,000% ©]d 7§13 $250,000017 55
Aoz muAol E Ad thE A5 09% 7 (1.45%°1
A 234%7HA) B 1L SAe) ERZLS Y AT 3.8%
a4 A

20134 14

=13

=4

2EAE A vdAo 3E D A Bxg &Y

1 Ye 2&F AT 34 &9 HA

flo

20134 1¢ 8717 EFA 2013 1€8E o877 do EEA 23% 34
CO-OP #7423 HlgE 2 2E7AA SA AREYAE S48 A%
20134 7 19 | © _
Zg9 2uA F4 9 239 24 (CO-OP)

20134 AR

20153744 obFAAEY TP AR S

(B 2) 20148 HAQIZHS T2 A3 A&4)

2014 0|2 HHAZHE F2 A#HE

AIAIZI

2 g

20144 14

HuAels By S

654 ofst I & 7H 250 AHHIZA(FPL) 138%
ok A FFU g Aol s Y e ks (okF, 9

H B
/‘\_]. =]

¥, FE, A7 ele A)

oAl =g e BdEo] HuAels #Exd 5
20144 12 HoAelE e 24 Fate A WhAcIE AAd RS Jo= AAHT
T A &
S o | PIE W AR 8 I AR ARRE AT o5
o] AZFRE 7}QloH
oo g | % ABERRIUATR | ooy o) smszd me qua 209 go 0y Y
2 SR )} HI1Hy
7]'1:1}‘] =T

20144 14

AAH 2748 719 A% AZEREAHL (Health
Insurance Marketplace ¥ SHOP)oll A A% 714 9]
AZEFE FasAY WAl = g CHIP A4 7Hs

20144 14

A

4) Kaiser Family Foundation, http://kff.org/interactive/implementation-timeline/




R17g osior oyeol BHYEY | 5

2014 0|= EHQZIHE FL AlgAH =

AI—AIZI

HE A

20144 1€ AZEE 7ty BAAE | 5 4% 31 HEE A), AF AY, 7HETFA, FelA
& 9R(151 B &2 Ao W Ry s A5 I
20144 1 B g A3 HA HEALe Azt i@%l% 3 @M

20144 14

20144 14

HE-2HoE e
£ 9 (Multi-State Health
Plans)

d}l‘iqﬂﬂﬂ’\"ﬂ Q‘ﬂ Ae BFAE Ha F )
olfe] HEl-2Ho|E ZHE AFdt= 24 st US
Office of Personnel Management®} A <&l oF 3. F 7}
o) EH 7 Hol= shhe vl BAHAA AFste A
°]°1°k St Gefo] st RS AFSA Y= U
E3telol &

o >

rﬂl

20144 14

2918 89 LDIAAE0] ] 5518 B9 1S

m ro,

ARG A= I B A HAS S FAFAN A AR
14194
201619124 274 7
FARY AFon AYNIA 133~200% 3 Fet=
FRYTIAASANA A$T 7 ERPEIYES TS
20144 14 718 By By T 5 AFA de o A, 133~200% W

20159 132

iz

N9 AR
GEEEEREEE

20144 14

Ao e
(Medicare Advantage
Plan) 8|5 &4 H&

&4 HEo] 85%ET Fobok

20144 14

RYdd AY 55 7‘1]5

B MU2AE AFste 7 48 23

20156

BAgd oA A=

B W e A8l o WU 7k 1% 43




6 | 0= BN 27 3 2 03 IR 9| A FY
3. QEAMH|A IS X BHIAZAH N 2o HE F2 O|F

1) Ol 1: AFEY JjUoIRe X B

o 7jele] o3

A A9S WA B Qe PR E HDS 20149 39 319714 @

2)
wefloF &

o
AU o]¢e RE sl oo e A7 HFEH S

=% A
< 20149 1 A8 1% e A HE BE T =S 7Y
< 20159 1 A& 2% T A @ HE 3BE T =S 59

« 20161 @ 18-9] 25% e A @ B 658 T =S T

Py
i
wW

~~

LY ARIIY ™l thad)

HZEE 9|FI1Y Y=Y HQrhy

1| B37HdE |A8e S A4

2 | A7} ol MR AAEE Z2ade) Fefst e TR 39

3| AR A v= AR

4 | B3 m7ke} 717ko] 3704 olstd Al

5 | &5AYel dAste #F oldte] 2502 AgHwt dAHE 9Fd 2 ANAR

6 | AR olefwo2 HYs WUt ofgl AR (RAET A adA A sk 0] Holok &)
T | HRABT IS & 259 8% o/l He 4BF

8 | #aA 5 S AA FAd= A

9 =

rE

A
20149 1€ 19 @A v=9f AZEDE 7ML e A - 1 A% BE BiA, Ao
EE WgAel = £8a, A4EY 794}, Child and Family(CHIP) B3 7F4AH, 845 BE
A7F Aol A Agete AR 7HAA, ARAF HETF & ERAAA AFdste 3%
29 YA, Fatsaide] At ARRY A, dury FHA 5

A5A oA = 1839 oS AAStA IRS 1A AF AFALE AFHIL 2A
11 | FoAAE AL BP7u) o7t FIAAE A5 B1g srjets 183Y o]3te] 7] AFAY
Aee AY

2

e

—_
[e]

5) IRS, http://www.irs.gov/uac/Questions-and-Answers-on-the-Individual-Shared-Responsibility-Provision
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http://kaiserfamilyfoundation.files. wordpress.com/2012/01/employer—penalty— flowchart-v3-071513.png

7) Health Insurance Marketplace, https://www.healthcare.gov/will-i-qualify—for-small-business—health-care-

6) Kaiser Family Foundation,
tax—credits/
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Penalties for Employers Not Offering Affordable Coverage
Under the Affordable Care Act

Dioes ihe employer
| have atleast 50
— T —

Start here.

o

equivalent
employees?

If the employer has 25 or
fewer employees and
average wage up fo

- $50,000, it may be
eligible for a health
Insurance tax credit

Penalties do
nol apply to small
| Bmployers.

h\'ﬁs
——
Did ot least one The penaity is 52,000
Dions the employer ‘T”mm‘ Tha employer must pay a :""""‘”m;‘:!
offer coverage to ———Np=—i pr — penalty for not offering
e wotiare? credd of cost R || empioyees minus 30.
sharing subsidy in verage. The penalty fs increased
an Exchanga? aach year by the growth
I In Insurance premiums.
No —
Yos J
P A
Does the :
Insurance pay for E;hm;:
at least 60% of
coverage in an
m‘“’;"ﬂ'” ":::L Ho—>  Evchanoe and The penalty is §3,000
o R receive a premium amnually for each full-
tnx credit, time employee receiving
popu 7
ot - atax eredit, up to a
| mixdmum of 52,000
Yas times the number of full-
l time emplayees mings
! 30, The penally is
Do eny employees Those employees frereased sach year by
have lo pay more can choose to buy thie growth if [nsurace
than 9.5% of Yo coverage in an preimiums,
Tamily income for = Exchange and
the emiployer FBCEIVE B premium
coverage? ta credi,
No
Thers Is nio penalty

piry ment required of the
emplayer,

(38 1]

8) Kaiser Family Foundation, http://kff.org/infographic/employer-responsihility -under-the-affordable-care-act/
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2) OlFF 2! ZIBEY mHTY X 2HXt ERJ|T &
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(Summary of Benefits and Coverage)ﬂr Aoy HEggojalls 948 4
0] o
2 =]

% AZEY AL &
9 E¥ ME M2 05t &
- RH26M7HA ] QI Ao ek A Aol deglo] wEe] AdH G o

o= 4
A 7Fde 4= A € (Dependent Coverage)

5 10% ol 1staat abe AR I PR Q14 A, Q1o tigt

=
-
AYE olfE Mo sl 3

rr

- Medical Loss Ratio (MLR) #A|%=9] Alg o2 AR I BPR 729 80%E

o5u 8o XFsfof sfr, omn] XFo] MA| HAR 421 80%el wA|A]

Fah, o] 7]l Fgtelr] st KR eelo] A5 7HiAlel Al 2k (rebate)
aiFoler & (A9l 4= 5091 olde) iyl AR e A5 MLR2 85%0)11
Wance Marketplace, https://www.healthcare.gov/how-does-the-health-care-law-protect-me/

10) Department of Health and Human Services, http://www.gpo.gov/fdsys/pkeg/FR-2013-02-27/pdf/2013-

04335.pdf
11) Health Insurance Marketplace, https://www.healthcare.gov/how-does—the-health-care-law—-protect-me/



10 | 013 2392 27 3 @ 030 WA QA MY By

3) OlF 3 : HIOHOIE (Medicaid) 2% HTH
o Wt Alo] = 7 #H2)

- 1965 AR B A ok(Social Security Act)o]2h= o]E0 2 W

T EE A" ALSST 25 2 FoldE Hs v =l 9%

A ek 54705F (2011 712) <] W= Al¥le] FES it

- Hn AAade AN} gae, A Al A

“

gk vt} Alo] =
HAAER

o] o
PR

\-J

[e)
h=)
W A

N
=

KX
T

7t 5
2013374 A&5Ae stelehs Ak gow ke FolA vAel=
9S4 @, Azt delehs Woslel= d A55FE

a55F0 F W Aol
7h gk, 7 alE Wlol Qof o] Hof %
% 2013 SAHHEITA ¢ o1 $11.490(191), $19,530(39! JHE), $23,550(49! 7HE)

ovl) 7ol = 13ty
- vjER el e Ea WrAels welst Sujel we of 17009
o W AlRlo] Frkw wYdel e dug e 4 9 Ao oI
- 20144 19 193 E Teo] walsks vTAlel s wAshle] U4 2 Wele of
Zo} 2

#part=10
12) 2012 CMS woAe|=&ritAle] QoF B,
Summaries2012.pdf

13) Kaiser Family Foundation, http://kff.org/health-reform/fact-sheet/who—benefits—from-the-aca-medicaid-
expansion/

ProgramRatesStats/downloads/MedicareMedicaid
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TR AFA 2] YATAE AP | Aol wet AR THelske s Al g
B— 7h e Hee FYE 2 2 ATy & | F7HHEL 20149 ol A 201613744 100%, 2017
U] Bl get dERow AF d 95%, 201813 94%, 20193 93% 121 2020
d o322 0%E AR AA
ariao | AEA E SHARE Adet] BT | TF 2 AR S Tagste A4 AS
“°;“ 2o A4 AZ w2 98 AZEYAA | A4S Loz & £ A F9
M 2 00 20y9
Foith oksiA H4E A 9FE B 2014%3 g Aol B Sz A4
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A& 7Zhy AR NEMr)E 2 Bl | o0& 138%) 74A SHiEE 654 o] k2l
EMAE EH“Z}_E_ AREAE 24T | Bl e Sy 89l o 23R &5
. SHAIRE, th 9] Foll A A7 fle (UﬂﬂﬂlOlC ARG Mg o] Fol& Haad
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e RS .
THA 27 AST|E B3 (0|2 T BRE = AU
A otz Br AEFFE -6 ofE9 BEE AELFE
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- Fo HE 2EFF 5o HE AESE
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14) American Public Health Association, http://www.apha.org/advocacy/Health+Reform/ACAbasics/medicaid. htm

15) U.S. Department of Health and Humans Services, http://longtermcare.gov/medicare-medicaid-more/
medicaid/applying—for-medicaid/

16) Kaiser Family Foundation, http://kff.org/health-reform/fact-sheet/who-benefits—from-the-aca-medicaid-
expansion/
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oup WgR Yo 7Fdstrlell= A4 Faol e AL5SS #18) 1997d Al
e Mo dAl oF 8009 WO ofsEol Y 3 F19
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17) Supreme Court of the United States, http://www.supremecourt.gov/opinions/11pdf/11-393c3a2.pdf

18) Kaiser Family Foundation http://kff.org/health-reform/issue-brief/the-coverage-gap-uninsured—-poor-
adults-in—states-that-do—not-expand-medicaid/

19) Medicaid 1A% $Alo] E http://www.medicaid.gov/CHIP/CHIP-program-information.html

20) Forbes, http://www.forbes.com/sites/investopedia/2013/10/11/essential -health-benefits-under-the-affordable-
care-act/2/

21) US Government http://kaiserfamilyfoundation.files.wordpress.com/2013/01/2012-28362.pdf
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O ¢gska 15 (Ambulatory Patient Services)

- QAR 9 BANRA AR T 2L Wede] QA 2 o

- RAENF R AP 59l glol® S5 o5 MM~ o] & ks, B K
T AR a7 o S5 o] & Mulze] fig e s F3 54
@ 9¢ = (Hospitalization)
- el JUstdS W HA s BE U (AL FEAL A Ag Al

A Aulek &) n Ak
@ =2+ 2 AlAJo} 2] (Maternity and Newborn care)
q

- 2 24 Absde] 9 Aol w WA
4

© AAAZ 2@ F=25 (Mental Health Services and Addiction Treatment)
- AAAG W okEggog 2t Y Ay W oY AE 1A

® "oF (Prescription Drugs)
- Al F FY JESFE ERFE dE = dEiA Hox 3 A=
Byog wWAH

% B, DIZOIH(US. Phamacoposiaol SEEISLE AAEY AT B Ji5
@ A&7 (Rehabilitative Services and Devices)
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} (Pediatric Services)
et 194 Hk o}bmS 3k o mAH| A BA

- RE AR AEC AEL Ak oure] 2 AH| A (157] Aol ourelE Al
2, 227 el el R A, 2570 oFE elgel s Aulz) of tha) Al
glol Aoy BAFsof $22)

- B AR A o g7 Feja] A B

22) Healthcare, "What are my preventive care benefits?”,
https://www.healthcare.gov/what-are-my-preventive-care-benefits/
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A A4RY HJ24 S7HE%), ol Ehld tigk g A3 (9%), ©f

nl Aol gl #Akse] BE A S 8%)

Nearly Half Of The Public Expect No Personal Impact

Do wou think you and your family will be better off or worse off under the health reform law, or don’t you think it will

make much difference?

[ aca s 5 pr———
80% | onMarch 23, 2010 | —_—Better off Won't make much difference —Waorse off

£l

2 & o

oCBS¢} & EFY 9] 20134 129 AiwZAbe] w2 dA) FREFAE 59%+
dgaie & FuAe of

23) Kaiser Family Foundation,
http://kff.org/health-reform/poll-finding/kaiser-health-tracking —poll-december-2013/

24) CBS and NYTimes Public Poll,
http://www.chsnews.com/news/poll-many—-uninsured-havent-explored-obamacare—-options/
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Think Getting Health Insurance Would Mostly...

famong Uninsured Americans) Source: CBS News/New York Times

B Helpfinancially @ Hurtfinancially @ No effect

(O3 3] 2Nl WE XM FHO et 6E ZA

oAl oF 3]
- BB/ diste] At ARJAE AukH oz S Al uke
- CMS HarAel w2 20149 % Aok oJokE A&9] A4ES 5
S AdetA B8 WHTl 29%P 7} o Hobd AoR o ahg)
- 3}o]2H(pfizer) A9} v =1 A oFE 3] (PARMA) 9] 494 =3t RA8 489S &
& vl B s A ~He 1A AEY AAYS AT
= ol gt BioafEe] AXE A e AgS XH02
- o]of Htall ] (Eli Lilly) Aok B85 o] K& AleF 7|l 544
TS 713 AE n Ao HB) 938 HUAo| =gt AAES wTAo &

Fo.2 A3 A Ao AYFFE G 1H FE ke 44 Kol

S
X
fr
fr
A
L

(
b}

25) CMS Report, http://www.cms.gov/Research-Statistics-Data—and-Systems/Statistics—Trends—and-Reports/
NationalHealthExpendData/downloads/proj2012.pdf

26) Pfizer Plus, http://www.pfizerplus.com/gi/health_care_reform.aspx

27) Medicare Newsgroup, http://www.medicarenewsgroup.com/news/medicare-faqs/individual-faq?fagld=
452a8873-9271-4782-b%ac-02e44h727714

28) Forbes, http://www.forbes.comy/sites/edsilverman/2013/12/26/will-the-affordable-care-act-give-drugmakers—-
a-hoost/
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29) The Daily Caller, http://dailycaller.com/2013/05/07/drug—company-that-supported-obamacare-now-says-
rebate—plan—could-be-catastrophic/

30) AMA http://www.ama-assn.org/ama/pub/advocacy/topics/affordable-care-act/ama-comments-on-aca-
regulations.page

31) AMA http://www.ama-assn.org/resources/doc/washington/aca-advocating—for-improvements.pdf

32) AMED News http://www.amednews.com/article/20130902/government/130909985/6/

33) NYDailynews http://www.nydailynews.com/opinion/obamacare-american—doctors—article-1.1516112#ixzz
2pTLKQr00

34) Medicarenews http://www.medicarenewsgroup.com/news/medicare-fags/individual-faq?faqld=45359cda-
959¢-434d-8332-d8d336ac524f
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1) &8 HiH35)
o= W9 g/E 7] HHL AWARI A 95t T3 By Agolg]
A6, Aol FAEH Al GRRFAGS AT F AE DHERE AL
(Health Insurance Marketplace)

oold we} AARF Aefies ts AAA
7iTX}7} B35 g Re Aes gnaa Eﬂ% &4 3)

Y

ooa%zg%ﬂ— 20 FAYE ARRY AYLE BN URAAANY vY HES F
NSt 2HASL o] Adas Bd 47 HALES T & U

x HZ02748 £Y ZJ|0l= Health Insurance ExchangeZts 0|222 Ez2|OLt AHOI02
=
|;

. &

[0

t
"Exchang %’%@ 9|U|7f UX| U= 0|RE HZAEY HalA 018 75t 21,2002 HO| 5|ALH
oIS 20134 1€ AZZAHAIS "Health Insurance Marketplace'2 X &t37)

35) Kaiser Family Foundation, http://www.ct.gov/hix/lib/hix/kaiser_—_what_are_exchanges.pdf

36) Washington Post, http://www.washingtonpost.com/blogs/wonkblog/wp/2012/10/30/no-the-public-option—
has—not-returned-from-the-dead/

37) Fierce Health Payer, "HHS defends 'exchange’ name change” http://www.fiercehealthpayer.com/story/
hhs-explains-exchange-name-change/2013-02-01
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healthpolicybrief_96.pdf
39) Fierce Health Payer http://www.fiercehealthpayer.com/story/insurers-will-pay—35-user—fee—sell-plans—

exchanges/2012-12-03
40) Kaiser Family Foundation, http://kff.org/health-reform/state-indicator/exchange-establishment-grants/

38) Health Affairs Robert Wood Johnson Foundation http://healthaffairs.org/healthpolicybriefs/brief_pdfs/
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ot A74RY Aa 4] EQ] www.healthcare.govel 4@& ARE HA
5 Aol A Age BE S AdEste 7HY
X GUEE 2F F 1 LALTEL LANEROIL, HENATE FO|XIOAL:, ZE{LE, O|F2], OJAJAL], HX]
L|OF, AFRALIZE}, AFRANE2I0ILE, Yatbio, 235t0|2, 2ITIofLt, of2| =L, 2H0|2Y, YAZY, 2F
2ts0f, ZX|0f, FHAIA EIALA - HAH|O|L|Of, EZ2|Ct
X FYS-CUHE-UZD| - TN, H2telof, DIAIZL of0|28f OFZta, HAEHXILIOL Y2|=0],
OFATTE &9 sk Foll AFdhs A5 ol A A Frkek AHA| siAbel EVL 9l
ol A3 F4E ddstd 7HdsiAY AR FIE Agsts Gl Edd A A4l €]
A5 FE5 Adsd g gAelER A4
¥ FYR 2Y F 78 mUAIZR, HHiTh, ZE0UHE HZFHE D|UAE, AFMZE, HEE, AYH,
2|7, ofo|cts, FEf, FUEIH, Az|=Lof, S22, AH7|
(# 5) ZEE 7alA 018 g (2013H 128 28Y 7IF)
0= MA| A4ZHEH UL 012 & OIEX} (%)
HBH He20M MEME 2tdet & 21 4,348,224
HUE el Soll Helol 71et & el 2,153,421
HICIAOI= tHeMALR E5RE & I 1,584,509

0] T AFEY B ol el BE=(60%), AW (70%), ==(80%),

x HHSHO| 71YE F2, TLEYH 0 el 2EA0IM 70%E R IR X7 |RHELZ 30%
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(% 6) LA HHYE Hlu (44 F W)

7| ELHS HEX EZH BT | Au B¥ EE | IC B¥ BT |BHEY 2@ BR
WIS EOISHE $5,081 $2,907 $1,277 $347
JIEEE 2O ME $10,386 $6,078 $2,846 $698
17 218 2OIRES 30% $32 $24 $16
Mo Flg EoIREE 30% $56 $46 $30
RIS o174 2|TH A7 |RES $6,267 $5,730 $4,081 $1,855
JHEEE 07t 2 AP ISR EE $12,569 $11,495 $8,649 $3,710
(B 7) Z2HE =3 o™ oAl (H2|ZL[o} Fp2)
2R BHEX Aln == EElY
A ulg9 A Hgo A vl g9 A Bl &9
60%S B 70%E B 80%S 2% N%E 2F
oAzl T8 78 = =
17 Zlg E2OIRES $60 (33)) $45 $30 $20
54 rlg 2olRea $70 $65 $50 $40
SRR = =) $120 $90 $60 $40
SEN 018 2olRdE $300 $250 $250 $150
He| ZAL OIS 30% $45 $30 $20
X-Ray ®QIFES 30% $65 $50 $40
MU= AfHpor EHOIRES $19 o]t $5 ot

$6,350 (71%))
$12,700 (7}%)

$4,000 (712
$8,000 (74%)

41) Health Pocket, Inc. http://www.healthpocket.com/individual-health-insurance
42) Covered California, https://www.coveredca.com/coverage-basics/PDFs/CC-health-plans—booklet-rev3.pdf
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Maximum % of Income for Premium Contributions
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43) Congressional Research Service, https.//www.fas.org/sgp/crs/misc/R41137.pdf
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(7 8) 4S50 ME YEXEFZ A LAl9 of (2013 7|F)

Required
Income Federal Maximum Monthly
Level Poverty Premium Age of Contribution Monthly
Coverage (based Level Contribution as youngest Monthly from Credit
Tier on FPL) (FPL) a % of Income adult2 Premiumt Enrollee(s) Amount
$17.235 150% 4.0% 20 $183 $57 $126
$17,235 150% 4.0% 60 $782 $57 $725
Sl O Ny o mmm oo e
$40,215 350% 9.5% 20 $183 $183¢ $0
$40.215 350% 9.5% 60 $782 $318 $464
$29,295 150% 4.0% 20 $549 $98 $451
Familyof #2295 I e e ] M S
Three? 68355 350% 9.5% 20 $549 $541 58
$68,355 350% 9.5% 60 $1.747 $541 $1.206

(9 715 & 4 AS0| M2 i g BEE (20139 7|E, 7IRdE 7IF)
Maximum Premium Monthly Required Premium Contribution (2013),
Federal Contribution as a % by Family Size
Poverty of Income
Line (“Applicable
(FPL) Percentages™) I 2 3 4
100% 20% $19 $26 $33 $39
133.00% L% $25 $34 $43 $52
13301% 3.0% $38 $52 $65 $78
150% 4.0% $57 $78 $98 $118
200% 6.3% $121 $163 $205 $247
B 805% $193 $260 $328 $395
300% 5% $273 $368 $464 $559
350% 9.5% $318 $430 $541 $653
400% 9.5% $364 $491 $618 $746

oAFsRs F7b MuAels wAS Zeade AAdtE, A55F] FPL
100% ~ 138%¢1 7kdAkE vt Aol = iRt £
o3I AARG S AlFsttiets BAU o] TR d& B, A SA
5 Bz

o] A7EE Al AR FAY A THAA o
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.
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@ (Copayment, Coinsurance)< 3 38+a}
i, 2014 715 Hd A3 A REE S 7H°1i?ﬂ«] 31 $6,300, 7FERE ] A
S $12,7000.2 AFH o] 9o

oRAgEN Y wheh ARG A iolM AEe AW EAed 7FYste] 2
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(B 10) AS0| ME Azt Ah A7 IR
Household Income Tier, Reduction of Annual New Annual Cost-Sharing Limits for 2014
by Federal Poverty Level Cost-Sharing Limit Single Coverage Family Coverage
Up to 200% Reduce by two-thirds $2,117 $4,233
201% - 300% Reduce by one-half $3,175 $6,350
301% - 400% Reduce by one-third $4,191 $8510

7) JIEt F2 Ol

2 NHEATE 55 PAtolEr} thaso] @
5 %

44) Congressional Research Service, https.//www.fas.org/sgp/crs/misc/R41137.pdf
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2. 017 FL2 4HF HTHEAHAL: BE X MBUS

2T F FOXNE CIYHEE (2HE J|F)

Texas(Dallas County)—

New York(New York County)—

California(Los Angeles County)—

New Jersey(Bergen County)—| |- —|
I T T

1
500 1000 1500(%)

(32 5] 4% o AZEHANL 018 Al o4 B BR A==

oFI

* AW ZA 7)E, 490 7HE 71E (oA, 384, 1241, 104), A45 $70,000 7H4
7t Fol Ay

A2 52 Salo|EdA A7) Ao E 9o FHelFE Awtel
co

Medicaid %+ CHIPS.Z EF/FHo] 44 RIEE Ao/l & F AH)

1) 52 Z45)

W1 gJALOl E https/nystateofhealth.ny.govel AFAHA § 55
05=d3: 20139 12¢ 23¥ 7|5, S AR E A Aol A 421,949 o]
o

- Affinity Health Plan, Inc,

45) Health Insurance, http://www.healthinsurance.org/new_york-state-health-insurance-exchange/

A&+ L, o] 5 137,783 0] AA| 2 B3-S st o, 51,763 &
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- American Progressive Life & Health Insurance Company of New York
(Today’s Options of NY, Inc.)

- Capital District Physicians Health Plan, Inc.

- Health Insurance Plan of Greater New York (EmblemHealth)

- Empire BlueCross and Empire Blue Cross Blue Shield

- Excellus (Excellus Blue Cross Blue Shield in Central NY and Univera in
Western NY)

- Fidelis Care

- Freelancers Co-Op (Health Republic Insurance)

- Healthfirst New York

- HealthNow New York, Inc. (Blue Shield of NENY; Blue Cross Blue Shield of
Western NY)

- Independent Health

~ MetroPlus Health Plan (Market Plus)

- MVP Health Plan, Inc.

- North Shore LIJ

- Oscar Insurance Corporation

~ United Healthcare of New York, Inc. (United, Oxford)

oMyt BT 78 F (W EXF) A 25 $70,0009] 421 7H59] 4 Hvt R
AR(AHEN 715)e $777.1401H Ak $597.40, gt $1,443.380. 2 FAFSH
i

4N F 5 A P8I M B3 BE8Y A g 3A deg
oFQ olFt & F & AT < 19508 H T o 2709 o] B wrhdAteH
o] Z 1107 o] HAANLE Fa 2ol 7IYT Zolet d4E

2) ZYELJOt FF40)
$JALe] E httpsy//www.coveredca.comell AFNE § 55

b 455
o5 =g 1 20139 114 30¢ 71, 770,000 o] A7 ¥4 skl AR

=

46) Health Insurance, http://www.healthinsurance.org/california-state-health-insurance-exchange/
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AdaE T T 79 F 1860008 F 7800070l RIS TYstion,
10800078 = Ht)Z (AAe]xEyote] vitAols) 7hiAte 75U+
0T ERPA2E
- Anthem Blue Cross of California
- Blue Shield of California
- Chinese Community Health Plan
- Contra Costa Health Plan
- Health Net
- Kaiser Permanente
- L.A. Care Health Plan
- Molina Healthcare
- Sharp Health Plan
- Valley Health Plan
- Western Health Advantage
oRt WHE : A)FYol F (R2dAY 2 A1) o &5 $70,0009] 491 79
4 FHRAT(AHER 7]5)= $597.6301H FH4, Hdf B m= P97 % $7462
2

2 204 4 F F M AUE 9T nYEE )
oFQ o]gr 1 ZAeE Yo} F 9~ °F 38007t B F 230%F W ool HAAYLE
Fafe] Wl /T AOE AYHIE, F3] 20149 397449 52 7171 52 50

HZ2
W Ho]l BAANLE Foll BES YT Ao 954

3) FXX| F47)
o5EHY - AMAYE wQl YA}o]E https://www.healthcare.gov/marketplace®l
JE&ete] wAA F A9, AL & 55
oeEUF 1 20139 114 302 71F, 9580078 1 NGRS dEkle, AR

=
A 2E Fall 3259 0] MR Aol 7kl o, oF 250001 o] ol wit)A o]

= ags A Hde

47) Health Insurance, http://www.healthinsurance.org/new_jersey—state-health-insurance-exchange/
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- Horizon Blue Cross Blue Shield
- AmeriHealth New Jersey
- Health Republic Insurance of New Jersey

0]

ol

#RPE A4 F (12 ALEAD) @ 25 0009 42 59 A
A FR(AE A 7155 $666.600]5 B $5420 4 $78274A19)

% SRRl 29 0 AS 2FY 0f 0152 TlAolS £ CHPOZ 22
0F8 olf A F % QT o 80w W F oF 0% Ho] TRl o] F

79t el Al wit) Aol =g Feo] Fold Aow oS ek AFEY Aol
SEH BYI|AL 37 Abell E¥ste]l HHFET} vl HiET B8 HoR

oSEu ¢ AW wol $YAlo]E https://www.healthcare.gov/marketplace®l]
HE&ste] il = A8 AL & 55
05 =383 20139 119 2¥ 7|, AAEIAAYAE E31e] 1030007 ] 4217 4]

- Blue Cross Blue Shield of Texas

- Firstcare Health Plans

- Humana Health Plan of Texas, Inc.

- Aetna

- Scott & White Health Plan

- Cigna Health and Life Insurance Company
- Sendero Health Plans

- Ambetter from Superior Health Plan

- CommunityFirst

48) Health Insurance, http://www.healthinsurance.org/texas—state-health-insurance-exchange/
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- Community Health Choice
- Humana Insurance Company
- Molina Healthcare of Texas
oRT BHAF 1 FARL F (A A 9) A 45 $70,0009] 42 7HRe] A EHE
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1) 28 JRIX2 57t

02012 7157, oF 3] 1:vE W o] W=l = 15%¢] s date 4% 84
d Eg WA Eohs FRAA
o oulut Axe] AR 0 Q8] 7]Ee] FRAA F oF 37 2wyt o] A
o] AARAS 7HA 2 Aow 53
Insured Uninsured
(85%, 262M) (15%, 48M)
_
Public Private
Insurance Insurance
(31%, 97TM) | (53%, 165M)
|
[ | ]
~
Medicare Medicaid Other Public Employer Other Private
(14%, 42M) (16%, 51M) (1%, 4M) (48%, 149M) (5%, 16M)
|

(22 6] D|=0lo] HLES AX| &E (2012)

49) Kaiser Family Foundation, http://kff.org/other/state-indicator/total-population/
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3.1.1. Practising doctors per 1 000 population, 2000 and 2011 (or nearest year)

4 2000 2011

-

'er 1 000 population

61

6 |8

50
5 |8 48

41
4039
P 838383537
* f363g 35

3333333333334,
® * * ““3030
s . o b 22282827 45
* 252554

223393
> iy |
5 ¢ * 18
L o *e 17961
* A ’
* *>
1 8 08p7
* 02
0 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
S B Fo - S R G S, Y S Y 3
S o .@3‘?25&@%@ & 5’»’\\«’;\-‘3‘-"2&9\ o %\-i}.&’a‘@t\ Q‘.‘\Q\l\“g\@g@a
PR & ¢

"

. Data include not only doctors providing direct care to patients, but also those working in the health sector as managers, educators, researchers, ete.
{adding another 5-10% of doctors).

2. Data refer to all doctors licensed to practice (resulting in a large over-estimation of the number of practising doctors in Portugal).

Source: OECD Health Statistics 2013, http://dx.doi.org/10.1787/health-data-en.

Statlink e httpy/dx.doiorg/10.1787/888932916800

(22 7] 217 1,000 ChH| <At £~ (2011)

02013 102, CNN 1o] whewl @A) nFe|A) oF 20000 oAb/ e
glolm, @A) W= o|Ake] 509 ol o] 504 oo o Ze] LH ] A%t
HH ARERALE OS5 A A Jow o

oz /NE o= Q3] ©rIzF el 37 29wk o] F=A 02 43 uink wo]
NEA A73EEE 7HAA 531, Medicaid | A7F Bolx| Al Holl uje} o] 54
2 o] @ Hw7) A Fobd ASR dSHY, oo wE v W o8 J2A A
7F Azl ol AoE o sl

0 AACC (Association of American Medical Colleges) ©f w2 WA Z7§ 80| uw}
EAEE o8 F8E Qe oA} 5 A4S g5 4lshs o] 20251 <+ 130,600

ge] oAF BESHA E Ao R o b

H]

50) OECD, Health at a Glance 2013
51) CNN, http://www.cnn.com/2013/10/02/health/obamacare-doctor-shortage/



32 | o3 enoEe 25 3 % 05

E 1y 02 W oAl 22 U ZZ o= (20254 71X)

AL QA AIY Y

i oA 23 AR | PI ARl | BX ool | 3 ool
5= | (@ mEm (" mza) (d mza) (1% 72) (@29))
2008 699,100 706,500 7,400 7,400 0
2010 709,700 723,400 13,700 9,000 4,700
2015 735,600 798,500 62,900 29,800 33,100
2020 759,800 851,300 91,500 45,400 46,100
2025 785,400 916,000 130,600 65,800 64,800

3) KIEH2 2=H|2| Tt

R EAEEEY LT

AtV o) 2o omnE EAdA s oA} BAYS

0 23] Medicare 57} AHh, a7]ike] 471 A 7% 5& 4, 20129 717 2%
8719 ol Watis o] A% F 30% ol 4S AW WA 2 v &S E

m}a A=t wAs

H
= 7l AT AR R} $16351° o] &5
0'The Commonwealth Fund”} 2013\d¢l S8R R E 10%°]4 A4sh B &
& oz AR vl whEw, 20139 191 7% Al as Ay o
19%, A4 H A S+ 15% S 7F0). gk o] 23t 5 1A 59| e WA
zH ] 7t 71908 AR wmRAENEHS ¥ JIFS mAA] X3 Ao
413} 3156)

(

52) AACC, The Impact of Health Care Reform on the Future Supply and Demand for Physicians Updated

Projections Through 2025

5
4
5
5

6

3) Center for Medicare & Medicaid Services
) Kaiser Family Foundation, 2013 Employer Health Benefits Summary,

5) HAo g /M o7 ¢lg] QR HARE 10%
)

o1 QUIF YA 1AM
The Commonwealth Fund, What's Behind Health Insurance Rate Increase?

2 ngo

HAFES Hofgltt,
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Exhibit 1.11
Average Annual Premiums for Single and Family Coverage,
1999-2013

194y 52,196 -
P11 s 92i4:’1' PP [ single Coverage
001 B 32.683" B Family Coverage
J00; E=———————1 53.083*
Jop3 e 53383
sty E—— 53,655

B R —— L

Jop S $4.243°

L1 i Al —— 54,479

D o —— 17,680¢
Jo0y B S482

T —— L

17— 55,425%

e 35,6154
012 — 515,745*

ey $5,884°
2013 $16,351*

s0 $2,000 $4,000 $6,000 $8,000 $10,000 $12,000 514,000 $16,000 $18,000

* Estimate is statistically different from estimate for the previeus year shown (pe05),

SOURCE: Kaiser/HRET Survey of Employer-Sponsored Health Benefits, 1999-2013,

(12 8] AT XIAoZEEZ (1999~2013)

4) SEXI| O|ZH| B FIHS7)

et BT A&5HQ J5oR s, At AR

al
S 2013419 A9 AZRY 7FYAte] 38%7F Az $1,000 o], 15%7F A7k

S2,000 o]4ke] HAFANL Hekshn 9%

57) Kaiser Family Foundation, 2013 Employer Health Benefits Summary,
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Percentage of Covered Workers Enrolled in a Plan with a General
Annual Deductible of $1,000 or More for Single Coverage, By Firm Size,
2006-2013

== All Small Firms (3-199 Workers) 58"
== All Large Firms (200 or More Workers}
-l Firms

2006 2007 03 2009 2010 2011 12 2013

* Estimate is statistically different from estimate for the previous year showrn {p<05)

NOTE: These estimartes include workers enrolled in HDHP/S0 ard ather plan types. Average gereral annusd health plan deductibles for PPOs,
B0 plans, and HOHP!S0s are for in-network serdces. n

SOURCE: Kaiser/HRET Survey of Employer Sponsoned Health Benefits, 2006-2013.
(23 9] & $1,000 0|2 EQISHAS FHol= XHA=E JHUX} HIE

Percentage of Covered Workers Enrolled in a Plan with a General
Annual Deductible of $2,000 or More for Single Coverage, By Firm Size,
2006-2013

i Al Sl Firmmis (3-199 Workers]
==l Large Firms (200 or More Workers)
0% - - Al Firms

1%

2006 2007 2008 2009 2010 011 2012 2013

* Estimate 15 statistically different from estimate for the previouws year shown (p<.05]

Note: These estimates include warkers enrolled in HDHP/S0 and other plan types.  Average general anrwal headth plan deductsbles for PPOs,
P08 plans, and HOHPYS0z are for in-network sendces.

SOURCE: Kaiser/HRET Sunvey of Employer-Sponsored Health Benefits, 2006-2013.
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5) 1 20IFMNz ESY=E2 & (High Deductible Health Plans, HDHP)

OHDHPE ¥l FA| NS =/ AAsle] v dandas AYshs Jelel oar
Az BolFA AL HA $2500, Hh $12,0000.2 A §HE o

2RO Bg Hes Atety] 98l 73k Al 2HHealth Reimbursement
Account, HRA) % #7A=7A1Z(Health Savings Account) 59 A&=gA4
(Savings Option, SO)< &7 A&
oHDHP/SO JHj9] S8R P& 7HAaL Sl 2aks /o] AdASARE 2
st A7) REES S HERE, B} AFeA o EAH|AE o] &
020051 ©]% HDHP/SO FH9] 98rS AFsts 712 waEA S71stan
o, 20139 dA vl 7199] oF 23%7F HDHP/SO Feje] o5 123S& #l3stal

AL, T 10007 oldel 719l T 43%7F olH e B AE

oo

%2,

Among Firms Offering Health Benefits, Percentage That Offer an
HDHP/SO, by Firm Size, 2005-2013

26% 2630
% e B

3-199 Waorkers 200-999 Workers 1,000 or More Workers
H200s Ex00é H2007 H2008 O2009 O2010 O2011 M2012 B2013

* Ectimate Iz statisticady dfferent from estmate for the previous year shown (o<.05)

ROTE: The 7003 esimaie nclodes 1.0% of a8 firms offering heatth benefs that offer both an HOHP/HEA and an HSA-qualifed HOHP, The
comparable percentages for previous years ane: 2005 [0.3%], 2006 [0.4%]. 2007 [0.2%], 3008 [0.3%]. 2009 [<0.1%], 2000 [0.3%], J011]1.8%],
and 2002[0.6%].

S0URCE: Calser/HRET Survey of Employer- Sponsoned Health Benefits, 20053003

[22 11] HDHP/SO HEfel 7ZESIS HMEStE 7I1¥Ql H|E (2005~2013)

58) Internal Revenue Service, Health Saving Accounts and Other Tax-Favored Health Plans
59) Kaiser Family Foundation, 2013 Employer Health Benefits Summary
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6) XPIRIZEEO| LU (Self-Funded Plan)
o A7) BHEL Vo] o8 R IALY HAANES Fulsts thal 7ol AH 9

a7 24l 2 7}@ SECEREERCE EEREEIE L F R

HaAbol| 91 T3 9 3-?54‘_% A3l A g (stop-loss coverage)ﬂ] 7o Eh= A

=
o APHNEAE BT U, LA/ (49 % HH) 27t BLAE aAnY >
9% webd 27195l At RnAY AES T 5 BEe) TEYE

AZE 719e ASH 0 F7hete] 20136 A 3R
ARl 6107 71 APl 2R ol &5k 9Lom, A9 550001 o]l o
S FAAS] 927 1AL ERES ol G5k e

(7 12) ZEAZHY JIUR 5 Atz 2e 0[St HIE (1999~2013)

Exhibit 10.1
Percentage of Covered Workers in Partially or Completely Self-Funded Plans, by Firm Size, 1999-2013

1999 | 2000 | 2001 | 2002 | 2003 | 2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013
3-199 Workers 13% | 1% | 17% | 13% | 10% | 10% | 13% | 13% | 12% | 12% | 15% | 16% | 13% | 15% | 16%
200-999 Workers 5 53 52 48 50 50 5 5 53 47 48 58" 50 52 58
1,000-4,999 Workers 62 69 66 67 71 78 78 m 78 76 80 80 9 78 79
5,000 or More Workers| 62 72 70 2 7 80 82 89 86 89 28 23 9% 93 94
ALL FIRMS 4% | 49% | 49% | 49% | 52% | 54% | 4% | §5% | B6% | 55% | B7% | 59% | 60% | 60% | 61%

* Estimate is statistically different from estimate for the previous year shown (p<.05).

Note: Due to a change in the survey questionnaire, funding status was not asked of firms with conventional plans in 2008. Therefore, conventional plan

funding status is not included in the averages in this exhibit for 2006. For definitions of Self-Funded and Fully Insured plans, see the introduction to Section
10

Source: Kaiser'HRET Suney of Employer-Sponsored Health Benefits, 1999-2013.
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ano
A9, AAA, G 4 B HLE EAH 2 e AR S B B

2) ISz E i HAC otR2|7 Ol ZE 1

o<aq 6>ollA Argst w=re] A H A FE F sl Ed it HiAkS
A& = Y= AL A Aol 5 1 (Employer sponsored health plan) & 271 &
138 (Self Insured Plan)o| A%t 7158+

% HEAe] HENES F0isHs FEHQ Fully Insured Plan® FHEQ| A U EEAIY A2 L o= 7|2
HIE%EQP—I Ol 52 22 sfelolAel oz Mu|A0 ol 2ot %S, B, Zz|ZLjotet oIF
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60) ABC News, As More Americans Have Surgeries Overseas, US Companies Consider 'Medical Tourism’
a Health Care Option (http://abcnews.go.com/Health/americans-surgeries-overseas—us—companies-medical—
tourism-health/story?id=20423011)
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%,

oAl o5/dx3|= Christian Healthcare Ministries (7}F4AF 4 5%
http://www.chministries.org/default.aspx), Christian Care Ministry (7}4 A <= 6

9k W http)//mychristiancare.org/), Samaritan Ministries (7}F3AF 4= 3%+ H,
http://samaritanministries.org/) 5°] o™ 7FAA} 5= 44 W9 &el17]| =9
BAZRIE 9H S
(B 13) 92MZX3| m=272 Atg| (Christian Healthcare Ministries)2)
F2AH wAH O z= b uEx
72l =l H| $150 $85 §45
2y 35| %300 §170 390
7bE g3l $450 §255 $135
$500/4, T $500
HAEEE ol5te| AV ~ES $1,000/% $5,000/2 4
=olwg
71 XYY @YD) $125,000 $125,000 $125,000
=TIE| 2%, Ml = MK
F7tR 2 x| 2ok SR8 Sl = §225,000 TEX].
HAC AT ofid $100,000 % ALt x| DX QY =7}
_ HEIHAF|D H 2 % H| $40.00 of o F 860 - $100/unit & M2 ZTHEhL
O|AbH|, ZALH], HE SIMUYERE i %
x| 2H|, Aok SHA| = T7EA
TEA HE R ol ==d W IAY| 3 sad] HE YUY 8 2l
E|¥EF X mata| 9l
Elf@ & O AHH|, ZHALH|, X ket X X
=8
Y4l FAHH| 4t (PIUYER2EE  EiH (FIYY2REH
ST (71l A= 2 Ef 300 2 300 2 o] 300 Y 0| H4t
0| ZH0EAl Z A0 A O A
oolE YuEAEI| = o] Fe oA YBEAH|AE o] &3t ATk Y o=
H1E oAl Shstal 9lom diQlEo] gldog Qe 17| Haidx3]
B ol W B Sl EAHIA H|E-S B 9l
0984 zx3= Aty FundE &-83to] Y59 B8AH|AE BAE| Folof 8

61) CNBC, Opting-out of Obamacare through medical-sharing ministries, http://www.cnbc.com/id/100935430
62) Christian Healthcare Ministries Korean Center, http://chman.net/
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